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	NQT Induction assessment for the:

	

	XX
	End of first assessment period.

	

	 
	End of second assessment period.

	

	· All sections must be completed

· Where tick boxes appear, please insert ‘X’ into the relevant box(es)

· This form should be completed by the head teacher/principal and sent to the Appropriate Body within ten working days of the relevant assessment meeting
· Copies of the completed reports should be provided to and retained by the NQT and head teacher.
· This form may be amended/added to by Appropriate Bodies for use with their schools – but none of the original fields should be removed or altered



	NQT’s personal details:


	Full name
	Former name(s) (where applicable)

	Ms Sarah Evendale
	
	     

	Date of birth
	DCSF/teacher reference number
	National insurance number

	29 04 84
	
	12345
	/
	678
	
	NH 34 56 78 90
	

	Name of institution (e.g. school or college)
	DCSF number

	Carlingdon School 
	
	12345
	/
	678

	

	(If second period assessment)

	Is this the institution that reported at the end of the first period?
	xx
	Yes
	 
	No

	Appropriate Body receiving this report

	South Gloucestershire Local Authority

	

	Date of the beginning of this assessment period in this institution:
	Sept 3, 2009
	

	Date the Appropriate Body was notified:
	Sept 5, 2009
	

	Recommendation:


	X 
	The above named teacher’s progress indicates that he/she will be able to meet the

	
	standards for the satisfactory completion of the induction period.

	

	 
	The above named teacher’s current progress suggests that he/she may not be able to meet the

	
	standards for the satisfactory completion of the induction period.


	Specialism the NQT has worked in for this period:


	Key stage/Age range (please specify)
	3 and 4
	

	

	Subject (please specify)
	Science

	Does the NQT work:


	XX
	full-time?

	

	 
	part-time? (If part-time, please specify proportion of a week worked)
	     

	If part-time, days served during assessment period (including days of absence)
	     

	

	Number of days of absence during assessment period
	3

	Support and monitoring:


	Please indicate the kinds of support and monitoring arrangements that have been in place throughout this assessment period:

	

	X X
	The NQT has received a reduced timetable, in addition to normal non-contact time.

	

	X 
	An individualised and structured plan of support has been agreed with the NQT.

	

	X 
	Discussions between the NQT and the induction tutor to review progress and set targets.

	

	X 
	It has been ensured that the NQT is familiar with the core standards.

	

	X 
	Observations of the NQT’s teaching and provision of feedback.

	

	X 
	Observations of experienced teachers by the NQT.

	

	X 
	An assessment meeting between the NQT and the induction tutor.

	

	X 
	Other (please specify):
	Local Authority ‘New to Science’ network

	

	Progress against the core standards:


	In the box below, please record brief and pertinent details of the NQT’s progress against the standards, and in particular their:

· strengths;

· areas requiring further development, even where the NQT is deemed to be making satisfactory progress (for example the core standards, or aspects of the standards, which the NQT has yet to meet);

· evidence used to inform the judgement;

· targets for the coming term and the support which is planned.
In completing this box, use as headings either the three main areas of the new Professional Standards Framework (http://www.tda.gov.uk/upload/resources/pdf/s/standards_core.pdf), or the five themes as outlined in Supporting the induction process: TDA guidance for newly qualified teachers (http://www.tda.gov.uk/upload/resources/pdf/c/core_standards_guidance.pdf).
Comments must be in the context of and make reference to specific standards.
Please continue on a separate sheet if required.


The 

	three areas of the new Professional Standards Framework:
· Professional Attributes

· Professional Knowledge and Understanding

· Professional Skills


	The five Themes from Supporting the induction process: TDA guidance for newly qualified teachers:
· Developing Professional and Constructive Relationships

· Working within the Law and Frameworks

· Professional Knowledge and Understanding

· Professional Skills

· Developing Practice

	 Professional Attributes

 Strengths  

· We are pleased with Sarah’s progress as an NQT during the autumn term. She has settled well into her professional role, building relationships with a variety of professionals and showing a real commitment to high standards in her professional working and a real desire to benefit the students. 

· As a Year 8 tutor, Sarah has been delivering some PSHE/ Citizenship to her group. She has enjoyed her pastoral role and has made a full contribution to tutor meetings. In November, she attended a Year 8 tutor surgery which involved meeting with tutees and their parents (C4).  

· Sarah has developed a warm and welcoming environment in her classroom already. The students arrive ready to learn and are keen to share their learning. The ‘Bell work’ activities set up for when they arrive are stimulating and her use of this routine means the start of lessons are calm and focussed (C1).

· Notes to parents, including letters of commendation, and phone calls for pastoral and behaviour issues  have enabled Sarah  to react swiftly to  poor behaviour and parents have commented at parents consultation  meetings (Y7, 8 and 11)  on the professional relationships she has started to build with her students (C3).

· She has adapted the Science SoW to include more innovative activities for teaching the topic of ‘Energy’, always considering appropriate Health and Safety requirements. The TA has commented on the highly professional way that she conducts relationships with staff in the faculty, valuing all members of staff, regardless of level of leadership or experience and clearly facilitating their contribution to her lessons (C41).  Faculty colleagues have commented that Sarah’s ability to ask sensitively for help while understanding colleague’s professional commitments means that she has already changed her room layout following an informal coaching conversation with her TA (C2). 

 Areas requiring further development 

· In her much appreciated efforts to liaise with students and parents, Sarah needs to constantly reflect on the boundary between a professional and personal relationship with the students, keeping brief notes of conversations and consultations with parents to support her in reacting in a more strategic and targeted way to behaviour issues rather than entirely reactively. 

 Evidence used to inform judgement

· KS3 Tutors meeting notes

· Comments from students 

· Review meeting conversation following parental conversations 

 Targets for coming term

· Keep notes from parents’ consultations and note actions you have agreed to undertake (C4).
 Professional Knowledge and Understanding

 Strengths  
· Sarah has a good understanding of a range of teaching styles and in observations show that she is introducing her students to a range of thinking skills approaches. (C10). In a recent observation, students were given a choice of three ways to present their learning and consequently, the children remained well motivated working in pairs for the whole of the lesson. 

· Sarah has received useful advice from an experienced colleague in the SEN on learning styles for a challenging Year 9 class (C21).

 Areas requiring further development 

· Observations and Sarah’s own comments show that timekeeping issues lead to the end of lessons often being rushed. The students often finish their lessons without time to revisit and clarify their learning/ homework or leave without a sense of order and purpose.

 Evidence used to inform judgement

· Observations by Head of Department and mentor

· Sarah’s reflection in review meetings

· Homework activities lost and forgotten

 Targets for coming term

· Review plenary time - keep an eye on the time personally, adopt a student timekeeper, consider the most appropriate way for each lesson to complete calmly with learning outcomes revisited and learning summarised into the ‘big picture’ (C10, C12)
 Professional Skills

 Strengths  

· She demonstrates a secure knowledge of subject content at KS 3 and 4.

· She has familiarised herself with faculty Schemes of Work and developed a series of Y10 activities that include innovative approaches and interactive whiteboard quizzes developed from an idea in Initial Teacher training. These worked particularly well with two EAL students where Sarah had differentiated the quiz pictures and language very skilfully.  Other staff have expressed an enthusiasm for learning about these and I am delighted that Sarah has agreed to share these in a Staff meeting next term (C17, C18, C40). 

· A series of lessons on ‘Forces’ showed a clear progression in skill acquisition by more and less able students (C26). She has particularly enjoyed teaching her Year 9 class, as this has provided her with an opportunity to tackle the demanding topic of ‘Energy’ (C30). Other staff have noticed and commented very positively on the list of ‘key concepts’ she designed for the lab and for individual students,  as a result of her own need to be clear about these and in response to an Ofsted comment about the increased use of specialist language required (C15).

· Sarah is very conscientious in her planning, making sure that each lesson includes kinaesthetic activity and opportunities for paired and group discussion. She always tries to use a range of teaching and learning styles and students’ comments from a student survey included  ‘she knows her subject well and knows what to teach us’ and ‘she’s brainy but makes it quite simple!’

 Areas requiring further development 

· Although Sarah has a lovely rapport with many students and especially on a 1 to 1 and small group basis, Sarah is aware that she must maintain a high standard of behaviour across the whole class. In order to achieve this, she must be consistent in her use of rewards and sanctions, in line with school policy (C38). When students have failed to meet her expectations, she has tried to implement the school behaviour policy (e.g. moving a child to another class) but without the agreed school procedures to move through the sanctions. She has sought assistance from the Head of Department and I am confident that the planned actions will lead to further consistency and progress in this area. 

· When using paired and group discussion, the students will sometimes ‘chat’ around the topic rather than focus their dialogue. They struggle to stay on the topic of discussion and without clear feedback requirements and timing the pace is sometimes slow.  

· Sarah needs to ensure that her marking follows the School Assessment for Learning policy, and this policy is visible and explicitly referred to within the classrooms where she teaches especially when setting class based and homework tasks (C31).

· Ask for help from colleagues to ensure definitions of concepts are consistent with those given across the faculty. (C15)

 Evidence used to inform judgement

· Schemes of work and lesson plans 

· Poster displays in the classroom

· Observation and feedback by Head of Department

· Marking in books 

· Pupil voice interviews by TA about marking and feedback

· Feedback about working relationship from TA working with class

· Observation and feedback discussion by mentor

 Targets for coming term

· Observe 2 colleagues within and outside faculty to develop her repertoire of classroom management strategies. (C38)
· In every meeting with the mentor this term, use a few minutes to practise actual phrases (tone, volume and phrasing of voice) that can be used for behaviour for learning in order to build awareness and confidence in use of voice.  (C38)

· Ensure a sample of books shows marking is consistent and in line with school policy. (C31, C36)
· In paired and group talk, set and keep to time limit, focus the dialogue, make expected outcomes explicit, share these expectations with the TA supporting in some lessons. (see detail in Action Plan). (C29. C41)




	Comments by the NQT:


	The NQT should record their comments or observations on their induction to date.

Please look reflectively at your teaching practice for this part of your induction period and consider whether:

· you feel that this report reflects the discussions that you have had with your induction tutor and/or head teacher during this assessment period.

· you feel that you are meeting the requirements for the satisfactory completion of your induction period.

· there are any areas where you feel you require further development/support/guidance? If so,
what are these areas?


	I have discussed this report with the induction tutor and/or head teacher:
	 
	Yes
	 
	No

	

	I have the following comments to make:

	Please ask NQTs to complete this box.

	
	School stamp/validation

	Will this NQT be remaining at this school for the 
	

	next assessment period?
	 
	Yes
	 
	No
	

	
	
	

	If not, then please attach details of the school/AB the NQT is moving to, and contact information.
	

	
	
	

	Signed: Head teacher/principal (if different from Induction tutor)
	Date

	
	
	
	     
	

	
	Full name (CAPITALS)

	
	     
	

	Signed: NQT
	Date

	
	
	
	     
	

	
	Full name (CAPITALS)

	
	     
	

	Signed: Induction tutor
	Date

	
	
	
	     
	

	
	Full name (CAPITALS)
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